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Abstract
|\

The purpose of this study
leadership on op‘iﬂ up for
learningyThe preséft stud

in terms o
of the presen
University,

plied in terms of purpose and correlational
tive information. The statistical population

, humbering 380 people. Olivier (2000) and Miller
Questionnaire; Ismail et al. (2002) Organizational
aire; Structural equation modeling was performed on the
results of the study showed that transformational leadership through
organizational lear has a positive and significant effect on openness to
change, which is a coefficient of 0.45, and through organizational innovation
on openness to change has a positive effect. It is significant that the coefficient
of this effect is 0.44 and also the transformational leadership has a positive
and significant effect on the openness to change, the coefficient of this effect
is 0.66.
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