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Introduction: The aim of this research is to examine the effects of organiZatiohal commitment
and trust on knowledge sharing and knowledge application among emplq@ of public library
institutions in Iran. "

Methodology: The present research method is descriptive and
purpose. The statistical population of this study includes man
district managers of the country's public libraries. The resea
selected through cluster sampling. The data collection<tpol this research are as follows: For
knowledge sharing, the guestionnaire of Chai et al. (20 , for commitment, the questionnaire
from Ouakouak & Ouedraogo (2019); for trust, the Yatgand Peng (2009) questionnaire; and the
guestionnaire from Ouakouak & Ouedraogo (201 r knowledge application. The Kolmogorov-
Smirnov test was used to check the norrr%f e data and Cronbach's alpha coefficient was
used to assess reliability using SPSS26 soft Data analysis was performed using descriptive
statistical indicators such as frequencindistri ion and inferential statistics, as well as structural
equation modeling with Smart PLS. -

Results: The results showed that profegSienal trust and affective commitment have a positive and
significant influence on the_krawledge gharing variable, whereas continuous commitment and
personal trust have no infllte 53,n knowledge sharing. The knowledge exchange variable has a
positive and significant iiflugice on knowledge application.

Conclusion: The results sfiowed that knowledge sharing acts as a mediating variable in the
relationship between affective commitment and knowledge application; and between professional

trust and knowledg lication.
Keyworw edge sharing, Public Libraries Institution, structural equations, Trust,
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