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This study investigates the relationship betwee xcial intelligence (Al)
and the performance of medical librarians, ing the mediating role of
knowledge sharing. The statisticaN_b tion included managers,
administrative staff, and heads of medic ence libraries affiliated with the
Ministry of Health in Tehran. Due t@imited population size, the census
method was used, resulting iQ 76, participants. Data were collected using
validated questionnairesi Chen " al. (2022) for Al, Stephen (2005) for
employee performance, }&)ap j et al. (2016) for knowledge sharing.
Reliability and validity of t i_nsTruments were confirmed. Data analysis was
conducted through_ structurdl) equation modeling (SEM) using Smart PLS
software. The findi revEaled that Al has a significant positive effect on
employee pérformance and knowledge sharing. Furthermore, knowledge
sharing signifigantly enhances employee performance. Overall, the results
indicate that \kngwledge sharing fully mediates the relationship between Al
and emplayee performance.
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